
 

 

 

 

 

 

 

Daily update 
(21 November 2024, 11.45am) 
  
Topics in this Core Brief: 

•      Needlestick Injury Reduction Group (NIRG) 
•      Human Resources and Organisational Development move to the Gartnavel 

campus 
• Band 5 nurses urged to apply for role re-evaluation 

 
Needlestick Injury Reduction Group (NIRG) 
  
The NIRG is a sub group of the NHSGGC Health and Safety Forum. The group 
aims to promote the use of safer sharps devices, risk assessments and compliance 
with sharps training and education to reduce the risk of needlestick and medical 
sharps injuries to our staff and others. 
  
Safer sharps 
Medical sharps are widely used throughout healthcare and include needles, blades 
(e.g. scalpels) and other medical instruments necessary for carrying out medical 
procedures. Health and Safety regulations require safer sharps devices to be used 
wherever possible. This means where a safer sharps device is available it 
should be the default option for your service. Any exception to this requires a 
risk assessment which fully explains the clinical reasons that a safer sharps device 
cannot be used for tasks within your service. Risk assessments should be 
submitted via your local Health and Safety contact to the NIRG for approval. A list 
of local H&S contacts can be found here. 
  
Only where exemption risk assessments have been approved by the NIRG, will 
procurement be able to process the purchase of non-safe sharps. 
  
Existing exemption risk assessments should be reviewed every year or sooner if 
changes to process or following a significant incident. 
  

https://scottish.sharepoint.com/:p:/r/sites/GGC-SHaW/_layouts/15/Doc.aspx?sourcedoc=%7b5B847DF8-6785-4309-A79B-240A1018EFA8%7d&file=Safety-Health-and-Wellbeing--SHaW--Site-Services-Team-Alignment+on+a+page+version.+13.12.2023.pptx&action=edit&mobileredirect=true&xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGFjNDRhYmJhZTk5MzQzMDA3M2FhMDhkZDBhMjAzYWJlfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2Nzc4NTU3NjYzODA4MTd8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=NjE1SDROVStCblA0NnJaSWFwTm5tSTBRclVVdklPUWhiUXRhTmVLWGExOD0%3d


 

Any departments and services who order non safer devices without an exemption 
risk assessment approved by NIRG will instead be issued with the safer sharp 
alternative.  
  
Training and education 
Staff who use sharps must complete LearnPro module NES: Prevention and 
Management of Occupational Exposure. This module requires to be retaken every 
two years. 
  
In addition to this device specific learning is also available via Practice 
Development, cascade training and manufacturers/suppliers. 
  
For more information on sharps, including support for trialling new safer sharps, 
please refer to the Sharps Sharepoint or contact your Practice Development or 
Health and Safety teams. 
 
Human Resources and Organisational Development move to the Gartnavel 
campus 
  
Further to the Core Brief issued on 7 October 2024 all eight Human Resources and 
Organisational Development teams have now relocated to the Gartnavel campus. 
  
Please take note of the teams which have relocated: 

•      Human Resources, Organisational Development and Health and Safety 
(WGACH team only) 

•      Acute Psychology  
•      Corporate Practice Development  
•      Acute Physiotherapy Leadership Team 
•      Clyde AHP Team  
•      Practice Education. 

  
If you have intentions to visit any of these services, they will be located at Admin 
Building and West House at Gartnavel Campus, 1055 Great Western Road, G12 
0XH. 
 
Band 5 nurses urged to apply for role re-evaluation 
  
Band 5 nursing staff who believe they are working at a higher level are encouraged 
to apply to have their pay banding re-evaluated now. 
  
The review is open to Band 5 nurses across all fields of practice, specialties and 
settings, including those working in bank roles. 
  

https://scottish.sharepoint.com/sites/NHSGGCPracticeDevelopment/SitePages/Sharps.aspx?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGFjNDRhYmJhZTk5MzQzMDA3M2FhMDhkZDBhMjAzYWJlfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2Nzc4NTU3NjYzOTE5NDB8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=eFRaZDRYOXBIVCtYNDg2NER6VU01RlRic1ltU1oyWk82R1A4UUFGVjVXYz0%3d
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fdownloads%2Fcore-brief-7-october-2024-daily-update-12-10pm%2F%3Fwpdmdl%3D91614%26refresh%3D673dfd9611cfb1732115862&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cac44abbae993430073aa08dd0a203abe%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638677855766402566%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=1hjT9Nab2TLC8j4BNKe7seTFX1bYQHNiZzrDiAOHVOs%3D&reserved=0


 

Successful applicants will see their role upgraded to Agenda for Change Band 6. 
  
To ensure consistency of the application process, a National online digital 
portal/app has been developed, hosting an online application form.  You can 
access the portal/app from any device, but you will need your NHS email address 
and sign-in details. 
  
The application includes questions about all aspects of your job including the skills 
and knowledge required, your responsibilities and working environment. The 
application form is designed to gather information needed to evaluate your role. 
  
Nurses are asked to discuss their applications with their manager before making 
the initial submission. 
  
Full information on the process is available on the Scottish Terms and Conditions 
(STAC) website: STAC Agenda for Change Review. 
  
Further information is also available on Staffnet. 
 

 
Remember, for all your latest news stories, visit the Staffnet Hub: 

GGC-Staffnet Hub - Home (sharepoint.com) 
 
 

 
 

 
***Staff are reminded to make sure their personal contact details are up to date on eESS.*** 

 

 

 
 
 

 
It is important to share Core Brief with colleagues who do not  

have access to a computer.  
A full archive of printable PDFs are available on  website 

   
 

https://www.stac.scot.nhs.uk/agenda-for-change-pay-and-reform
https://scottish.sharepoint.com/:u:/r/sites/GGC-Staffnet/SitePages/Review-of-Band-5-nursing-roles.aspx?csf=1&web=1&e=ffv4bw&xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGFjNDRhYmJhZTk5MzQzMDA3M2FhMDhkZDBhMjAzYWJlfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2Nzc4NTU3NjY0MTc0MDl8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=aWNHRDEwa2J1VWoybWRLdmovUC9VTlBrZGtwSWJGSTkvMFBpMzBvZy9ZRT0%3d
https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8THluLlN0aXJsaW5nQG5ocy5zY290fGFjNDRhYmJhZTk5MzQzMDA3M2FhMDhkZDBhMjAzYWJlfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg2Nzc4NTU3NjY0MjkxMTB8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=Z0RZN0dmTUpUQWJLakhEWUQvWjRTY3d5U0dXaW5RMzVFRVRXQXZjUFBqdz0%3d
https://nhsnss.service-now.com/ggc_hr
https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.nhsggc.scot%2Frcrp&data=05%7C02%7CLyn.Stirling%40nhs.scot%7Cac44abbae993430073aa08dd0a203abe%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638677855766438710%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=qsTBIaKE%2BDK31xcoxkImYboAmii59QIjNKtKQ%2BTxajc%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fstaff-communications%2Fcore-brief%2F&data=05%7C01%7CMargaret.Brodie%40ggc.scot.nhs.uk%7Ccc27844b2862433f6e4d08db68e862ff%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638219119531685552%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=miRHxlnmAz6n3RkcXcocQlcSRQMF%2Fw4Hy%2FeyJ8fmbCo%3D&reserved=0

