
 

 

 

 

 

 
  
Daily update (31 March, 3.40pm) 
  
Topics in this Core Brief: 

• Changes to Protecting Vulnerable Groups scheme – is your role affected? 
• Workplace pensions – automatic re-enrolment March 2025 
• Safety Health and Wellbeing - Instruction and Information 
• Staff Bursary 
• Infection Prevention and Control Newsletter 

  
Changes to Protecting Vulnerable Groups scheme – is your role affected? 
 
From April 2025, the law around the Protecting Vulnerable Groups (PVG) scheme is 
changing. These changes mean that more roles will now be legally classed as “regulated 
work.” As a result, some staff who haven’t needed PVG membership before will now 
need to join the scheme. 
 
Why this matters 
The PVG scheme helps ensure people working with vulnerable groups (protected adults 
and/or children) don’t have a known history of harmful behaviour. The changes are part of 
wider updates to disclosure legislation being rolled out by Disclosure Scotland. 
 
What happens next 

• If you're affected, you'll be contacted by the Recruitment Service - either directly or 
through your line manager - over the coming weeks. 

• You’ll be given guidance on how to apply. 
• You must complete your PVG application by 30 June 2025. 

 
Next steps 

• No immediate action is needed from you unless you’ve been contacted. 
• If you're unsure about whether this applies to you, wait to hear from your manager 

or the Recruitment Service. 
• Further updates will be shared on HR Connect as the rollout continues. 

 
Information webinars 
A series of 30-minute webinars have been scheduled for line managers throughout April. 
These sessions will provide an overview of the changes being made to the PVG Scheme 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.disclosure.gov.scot%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175001587%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=4%2BkCzP7Znh8ndTCgsOkVQXM4EcHC32eQVXOf3damdCc%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fpay-and-conditions-of-service%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175022834%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=7IATDzj91QwJSZPEuVloKt1PQ0EQ4N1ItuiCawAgIMg%3D&reserved=0


 

and to allow line managers to ask any additional questions. Each of the webinars will 
contain the same information, therefore line managers only need to attend one of the 
sessions. The webinar dates, FAQs and further information will be advertised on HR 
Connect over the coming days. Although the webinar sessions will be aimed at line 
managers, all staff are welcome to attend. 
 
You can read more about the PVG changes on the Disclosure Scotland website. 
 
 
Workplace pensions – automatic re-enrolment March 2025 
 
You may recall an earlier Core Brief on 20 March 2025 advising you of the Board’s need 
to review the workplace pension status of our workforce every three years and  to 
automatically enrol staff who are not already members into a workplace pension scheme 
provided they meet the following criteria: 
 

• Earn over £10,000 a year (£833 a month or £192 per week) 
• Are aged 22 or over 
• Are under State Pension age  

 
We carried out the first automatic enrolment exercise on 31 March 2013 and we are now 
required to carry out a fourth re-enrolment on 31 March 2025. 
  
If you are not already a member of a workplace pension scheme and you meet the above 
criteria then we will automatically enrol you into a workplace pension scheme (either the 
NHS Scheme or NEST) on 31st March 2025.  This will apply even if you previously opted 
out of the scheme, unless this was in the last year, in which case you will not be 
automatically re-enrolled until 2028. 
  
Any staff eligible to be automatically re-enrolled will receive a letter or an email by the 
beginning of April advising them that they are being automatically re-enrolled, with 
guidance as to what they should do.  
  
Full details are available on the Factsheet on Automatic Re-Enrolment.  
  
*Staff holding an HMRC fixed or enhanced Life Time Allowance (LTA) Protection 
Certificate will be exempt from Automatic Re-Enrolment so long as they have provided 
Payroll with a copy of their certificate.   Letters have recently been issued to staff 
potentially falling in to this category.  If you have not received a letter but hold such a 
certificate you should contact the Pay Department at the earliest opportunity to avoid 
being automatically re-enrolled. 
  
  
 
 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fpay-and-conditions-of-service%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175038548%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=mqgr8%2B%2BzR9yoEw0PCZhCYwhIs3NbGmAQSRNF7UJTQt4%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Fpay-and-conditions-of-service%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175038548%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=mqgr8%2B%2BzR9yoEw0PCZhCYwhIs3NbGmAQSRNF7UJTQt4%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.disclosure.gov.scot%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175053090%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=UoTBjAcKMVNlY4%2BgEs1Ghf9f2Uy7rPib4O90AQFK8Bo%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fdownloads%2Fcore-brief-20-march-2025-daily-update-4-00pm%2F%3Fwpdmdl%3D97680%26refresh%3D67dc3c8f922f71742486671&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175067467%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=%2FAMPtoA9u65QvppIIvtIRM4hSGR42w4p4ZS7KMT5Q%2BM%3D&reserved=0
https://scottish.sharepoint.com/:w:/r/sites/GGC-Payroll/_layouts/15/Doc.aspx?sourcedoc=%7b8B54982F-97BC-49F0-BCE7-BAF5AB192B16%7d&file=Pensions-Mar-2025---Fact-Sheet.doc&action=default&mobileredirect=true&xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fGIyOGVjNjYxY2ZkYTQzYjQ1YzBlMDhkZDcwNTQ3MTFhfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg3OTAyMzAxNzUwODIyMjd8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=MCt1dWNvQXNaVTJxbU9iSXA1ZkxFdmxJMUN0aVRiMWlQQnErdnZvRXdYYz0%3d


 

Safety Health and Wellbeing - Instruction and Information 
 
NHSGGC is required under health and safety legislation to provide information, 
instruction, training and supervision to all employees to ensure that they are aware of the 
health and safety hazards that they may encounter in their workplace and how the risks 
arising from them are managed. This should include information and instruction on how 
risks are managed and any emergency procedures to be followed.  
 
Managers should also consider those with additional requirements such as new or 
inexperienced staff; those who may require additional supervision or support; and those 
taking on extra responsibilities.  
 
All staff are also reminded of their health and safety responsibilities to:  

• take care of your own health and safety and that of people who may be affected by 
what you do (or do not do);  

• co-operate with others on health and safety, and not interfere with, or misuse, 
anything provided for your health, safety or welfare;  

• follow the training you have received 
 
For more information on health and safety responsibilities please refer to the SHaW 
Roles and Responsibilities documents- Safety Health and Wellbeing Culture 
  
  
Staff Bursary 
 
The 2025/2026 Staff Bursary will be opening 9.00am Tuesday 1 April 2025 and run until 
23:59pm on Sunday 27 April 2025.  
  
The Staff Bursary Scheme is available to NHSGGC employees from all grades and 
service areas to support them to gain educational qualifications and undertake courses of 
study relevant to their role and personal development. The bursary will cover course 
fees only, and does not cover cost of living, travel, accommodation or materials.  
  
The Staff Bursary will support applications from 1 August 2025 to 31 July 2026 (all 
courses must start between these dates).  
  
For more information visit the Staff Bursary pages on HR Connect.   
  
If you wish to be added to our mailing list to get a reminder nearer the live dates then 
please contact the Staff Bursary team at: staff.bursary@ggc.scot.nhs.uk  
  
Any enquiries please contact the bursary team on staff.bursary@ggc.scot.nhs.uk or 
LE Support 0141 278 2700 (option 3).  
  
  

https://scottish.sharepoint.com/sites/GGC-SHaW/SitePages/Health%20&%20Safety/A-Z%20Pages/SafetyHealthandWellbeingCulture.aspx?e=7h3pxw&xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fGIyOGVjNjYxY2ZkYTQzYjQ1YzBlMDhkZDcwNTQ3MTFhfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg3OTAyMzAxNzUwOTIyNzF8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=MlUzMk1GT0ZIWXVCeDAxNy9ncWQzOEtRdGJ1MWFaTU9TSDV2MmFpS214VT0%3d
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhsggc.scot%2Fstaff-recruitment%2Fhrconnect%2Flearning-education-and-training%2Fstaff-bursary-scheme%2F&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175102523%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=b%2F%2B7G4W2wkL1LeOJS2kCTd35DtkdPf%2FZ0fG2Ek60SVY%3D&reserved=0
mailto:staff.bursary@ggc.scot.nhs.uk
mailto:staff.bursary@ggc.scot.nhs.uk


 

Infection Prevention and Control Newsletter 
 
The year-end IPCQIN newsletter is now available. 
 
Sandra Devine, Director of Infection Prevention and Control – Co-chair of the IPCQIN 
said: "I hope you enjoy this year-end edition of the IPCQIN newsletter, and I welcome the 
opportunity to reflect on all the achievements of the network so far and our ambitions for 
the future. Everyone is aware of the challenges currently faced but this network has used 
its collective enthusiasm, diversity, and experience to make a real difference to outcomes 
for patients and I would encourage any of you who feels that they can contribute to this 
work to get in touch and join us." 
 
Please click here to view the 11th Edition and Year-End IPCQIN Newsletter. 
  

 

Remember, for all your latest news stories, visit the Staffnet Hub: 
GGC-Staffnet Hub - Home (sharepoint.com) 

  

 

  
 

***Staff are reminded to make sure their personal contact details are up to date on eESS.*** 
 
  

 
It is important to share Core Brief with colleagues who do 

not have access to a computer. 
A full archive of printable PDFs are available on the website 

 
 
 
 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsway.cloud.microsoft%2FTkAj7c8EOM9S2Jmf%3Fref%3DLink&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175117354%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=J0dsRurkGUIfQpisIX3hXI3uALJV97RhsKDk2VZjEKg%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsway.cloud.microsoft%2FTkAj7c8EOM9S2Jmf%3Fref%3DLink&data=05%7C02%7Ccaragh.cheesman%40nhs.scot%7Cb28ec661cfda43b45c0e08dd7054711a%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638790230175133383%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=iDT7z5ePLZbi9Xjx1W9ILFvwpCvNeHo0hyqQ9L9Mmcg%3D&reserved=0
https://scottish.sharepoint.com/sites/GGC-Staffnet?xsdata=MDV8MDJ8Y2FyYWdoLmNoZWVzbWFuQG5ocy5zY290fGIyOGVjNjYxY2ZkYTQzYjQ1YzBlMDhkZDcwNTQ3MTFhfDEwZWZlMGJkYTAzMDRiY2E4MDljYjVlNjc0NWU0OTlhfDB8MHw2Mzg3OTAyMzAxNzUxNDk2NzB8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=amtFbHJiWk13OFVWZkVVendnWDQ3L21IR1JSSWpsVUUwQ29KRTdrZEhBVT0%3d
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